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AGREEI\,4ENT BETWEEN

CITY OF GRANTS PASS, OREGON
AND

INTERNATIONAL ASSOCIATION OF FIREFIGHTERS
LOCAL 3564

Agreed to and to be in effect between the City of Grants Pass, Oregon, hereinafter
called the "City," and the lnternational Association of Firefighters Local 3564, hereinafter
called the "Union," made and entered into for the purpose of establishing the wage scale,
schedule of hours, and conditions of employment affecting members of the bargaining unit.

The purpose ofthis Agreement is to set forth the full and complete Agreement between
the parties on matters relating to employment relations.

ARTICLE I - RECOGNITION

1.1 Sole and Exclusive Agent
The City recognizes the Un,on as the sole and exclusive bargaining agent for the purpose of
establishing salaries, wages, hours, and other conditions of employment, for all employees who are
members of the bargaining unit.

The bargaining unit shall consist of the following classifications
Firefighter
Fire Engineer
Fire Lieutenant
Fire lnspector

1.2 Exclusions

It is further agreed that the following classifications are excluded from the bargaining unit so
long as these classifications remain confidentialor supervisory as defined by state law: Public
Safety Supervisor (i.e., Deputy Chief, Battalion Chief, Fire [,4arshal), and Public Safety
Director.

It is understood that volunteers are excluded from the bargaining unit.

'1.3 NewClassifications

New classifications may be developed within the fire services by the City, and a wage scale
assigned thereto. The City shallforward the new classification and wage scales to the Union
for their review of the wage scale. lf the parties cannot ag ree the contract may be reopened
on the wage scale and working conditions for the new classification only.
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1.4 Notice

All correspondence to the City shall be addressed to: City Manager, 101 N.W. "A" Street,
Grants Pass, Oregon 97526 or hand delivered or electronically mailed to the Human
Resources Director or the Oirector of Public Safety.

All correspondence to the Union shall be addressed to the President, lnternational Association
of Firefighters Local 3564, PO Box '1466, Grants Pass, Oregon 97528 or hand delivered or
electronically mailed to the President or Vice President.

When items are electronically mailed, and an automatic reply indicates the recipient is out of
the office, alternate delivery methods shall be attempted to ensure notice.

ARTICLE II - MANAGEMENT RIGHTS

The Union recognizes the prerogative of the City to operate and manage its affairs in all
respects in accordance with its responsibilities, and the powers or authority which City has not
expressly abridged, delegated, or modified by this Agreement are retained by the City. lt is
understood and agreed that the Cily possesses the sole and exclusive right to operate the
Citythrough its City lvlanagerand department directors and that all management rights repose
in it, but such rights must be exercised consistent with the other provisions of this contract.
These rights include but are not limited to the following:

1. To determine the mission of its constituent department,
commissions, and boards.

2. To set standards and levels of service.
3. To direct its employees.
4. To discipline or discharge for just cause.
5. To relieve its employees from duty because of lack of work,

flnances, or other legitimate reasons.
6. To maintain the efficiency of governmental operations.
7. To determine the methods, means, and personnel by which

government operations are to be conducted.
8. To determine the content ofjob classifications.
9. To take all necessary action to carry out its mission in

emergencies; and
10. To exercise complete contrcl and discretion over its Union

and the technology and staffing levels of performing its work.
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1.5 Students and Volunteers

The City may determine the need to develop programs for student firefighters or volunteers.
Such personnel will augment and not replace bargaining unit workers, and the presence or
absence of any such individuals shall not be utilized in scheduling, vacation considerations, or
establishment of minimum duty personnelstafrlng. Such created positions shall not be a part
of the bargaining unit.



ARTICLE III - NON-OISCRIMINATION

3.1 Rights

Employees shall have the right to form, join, and participate in the activities of employee
Unions of their own choosing, for the purpose of representation matters of employment
relations. No employee shall be interfered with, intimidated, restrained, coerced, or
discriminated against by the City because of the exercise of the employee's rights under
the Agreement in effect between the City and the Union.

3.2 Application of Agreement

The provisions ofthis Agreement shall be applied equallyto allemployees in the bargaining
unit without illegal discrimination as to marital status, religion, sex, race, color, national
origin, age, physicalor mentaldisability, Union affiliation, or political affiliation. Both parties
will cooperate by providing information should a complaint be made against either party.

ARTICLE IV. SECURITY

4.1 Time

The City agrees to allow reasonable time while on duty for members who are designated
Union representatives for the purpose of handling and processing grievances and
participating in negotiations. However, allefforts shallbe made to schedule such activities
so as not to interfere with departmental operations or staffing levels. The names of
employees acting as Union representatives shall be certified in writing to the City by the
Union.

4.2 Solicitation

The Union agrees that its members will not solicit membership in the Union or otherwise
carry on Union activities during working hours, except as specifically provided in this
Agreement.

4.3 Checkoff

Any employee who is a member of the Union or who has applied for membersh jp shall sign
and deliver to the Union, who shall forward to the City, an original assignment authorizing
deduction of memtership dues in the Union. Such authorization shall continue in effect
from yearto year unless revoked orchanged in writing. Pursuantto each authorization the
City shall deduct such dues over the first and second salary check of said employee, each
month. Theamounts deducted shall be transmitted within l0daystothe Union.

4.4 Right of Access

The Union and/or its designated representatives shall have the right of reasonable access
to the public safety stations but will not unreasonably interfere with the employee,s work.

Prior to contacting employees, the Union shall apprjze the shift supervisor ofthe purpose of
City of Grants Pass/IAFF 3



this visit, the length of time required, and persons to whom theydesire to speak. Said visit
shalltake place outside the employee's normalworkday.

4.5 New Hires

The City will notify the Union of all new hires in the unit within 2 weeks after their having
been employed, furnishing the Union with the new employee's name, mailing address, and
position for which the Employee was hired.

4.6 Bulletin Board

The City agrees to allow suitable wall space in the public safety stations, not to exceed 3' x
4' for bulletin boards which may be locked by the Union, to be used by the Union for the
posting of notices and bulletins relating to the Union.

The Union shall limit its posting of Union notices and bulletins to such bulletin board, which
shall be used only for the following Union notices and bulletins.

(a)
(b)
(c)
(d)
(e)
(f)
(s)

Recreation and Social Affairs of the Union
Union l\y'eetings
Union Elections
Reports of Union Committees
Rulings or Policies of the Bargaining Unit
Communications from the Union to the Bargaining Unit
Other Related ltems

4.7 Use of Buildings

The City agrees to the reasonable use of the public safety stations for the purpose of
holding Union meetings. Such meetings may be held after reasonable notice is given to
the City Nilanager, or the desig nee, a nd must conform to City policy so long as such policy
does not unreasonably restrict the use intended by thjs clause. Such use shall be
consistent with the operating needs of the fire services and not in conflict with any prior
scheduled use of the building.

ARTICLE V . HOURS AND OVERTIME

5.1 Workweek

Shift Employees: The work week for shift employees, to the extent consistent with the
operating requirements of the public safety deparlment fire services, and recognizing the
necessity for continuous service by such department throughout the week, shall consist of
an ave€ge of 56 hours as scheduled by the department director or other responsible
authority and such scheduling shall be consistent with the scheduling method presently
beinq used.
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40-Hour Employees: There shall be a five-day 8-hour-per-day work schedule, between
Nilonday and Saturday, for personnel assigned to fire prevention.

The Association or the City, may request in writing a meeting to negotiate a four day, '10

hour schedule. Such meeting shall take place withjn 30 days ofthe request.

5.2 56 Hour Work Shift Normal Workday

The work shift for shift employees shall be 24 hours in length. (For the purpose of
computing overtime, the 24-hour long day shall be used). Except for emergencies and
cleanup and maintenance required following an emergency to maintain the operational
readiness ofthe Fire Services, employees will not normally be required to work in excess of
I hours, inclusive of meal periods, during any 24 hour work shift, such nine hour workday
shall be termed the "normal workday." Such njne hour "normal workday" shall be
scheduled with regular starting and quitting times so far as this is consistent with the
operating needs ofthe department. ln no instances willthe "normalworkday" norwork in
excess of the "normal workday" be utilized by the City for disciplinary purposes.

5.3 Regular Hours

ln the case of shift employees, the hours of the shift shall be consecutive including rest
periods and meal periods.

5.4 40 Hour Workweek

Employees in Prevention will have a flexible work schedule within a 4o-hour week.
Therefore, for the purpose of overtime, these employees shall work a 40-hour week, and
overtime shall be paid after 40 hours in a 7-day period and not after 8 hours in a 24-hour
period.

5.6 Rest Periods

Employees shall be permitted a rest period of 15 minutes during each half of the normal
workday. Rest periods shall be scheduled in accordance with the operating requirements
of the department.

5.7 Overtime

The City shall have the right to assign overtime work as required an the manner deemed to
be the most advantageous and consistent with the requirements of municipal service and
public interest.

City of Grants Pass/IAFF

5.5 Meal Periods

Employees shall begranted meal periodsdudng each shift. To the extent consistent with
the operating needs of the Fire Services, each meal period will be scheduled in a manner
consistent with the operating requirements of the division.
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Shift employees who work hours annexed consecutively to the end of the work shift shall
receive overtime pay in thirty minute increments for hold over purposes.

1 . All time worked in excess of the regularly scheduled work shift for
employee (e.9., in excess of 24 hours in any one workday).

that

2. All time worked in excess of 204 hours in a 27 calendar day period
hour duty schedule fire service non-exempt employees.

fot 24-

Forty-Hour Employees; Overtime for 40-hour employees shall be:

'1. All time worked in excess of 40 hours in a workweek.

5.8 No Pyramiding

ln no event shall any employee compensation be received twice for the same hours

5.9 Callback

Employees called back to work shall receive overtime pay for hours worked, and if called
back shall be credited with not lessthan 3 hours'time. Overtime forthe purpose ofthis
section shall be compensated for at 1 1/2 times the
56-hour hourly rate, unless the employee works a 4o-hour workweek, in which case,
overtime will be at the 40-hour hourly rate.

This section applies only when callback results in hours worked which are not annexed
consecutively to one end or the other of the work shift. This section does not apply to
scheduled overlime (such as meetings and project work), or overtime annexed to the
beginning of the shift, or holdover times annexed to the end of the work shift.

It shall be considered callback if an employee ends the employee's shifl and has not been
previously required to extend the employee's regular shift as holdover time (such as when
called back on an alarm or emergency).

5.'10 Distribution of Overtime

The Public Safety Director will maintain a procedure for distributing overtime among the
employees in as equitable a manner as possible. ln distributing overtime, suchthingsas
special qualifications and desires the employee(s) shall be considered.

6City of Grants Pass/IAFF

Shift Employees: Shift employees shall be compensated at the rate of
'l 1/2 times their respective 56 hour perweek regular hourly rate as set forth in Exhibit "A"
for overtime work under the following conditions:

Employees who are scheduled to attend meetings and/or complete project work on their
designated days off will be credited with not ess than two (2) hours.



5.11 Work Schedules

All shift employees, to the extent consistent with operating requirements, shall be
scheduled to work on a regular work shift, and each shift shall have regular starting and
quitting times. Work schedules showing the employee's shift, workdays, and hours shall be
posted for 7 days prior to their effective date. Except for emergency situations and for the
duration ofthe emergency, changes in work schedules shall be posted 3 days priorto the
effective date of the change. Failu re to comply with terms of this section shall result in time
and one-half pay for all the time worked outside the employee's timely scheduled
workweek.

The existing work shift schedule (48i96) shall remain in effect for the life ofthe Agreement.

*The regular rate is that rate which complies with FLSA. (ln the event that an employee
elects to be compensated overtime in compensatory time, such time shall be applied at '1

1/2 times the greater ofthe actual time worked or at the minimum number of hours required
under Section 5.9 (Callback).

5.12 Work Changes

Changes by the City in hours of work as set forth in this Article shall be done in accordance
with the following procedure: The City shall give the Unjon 30 days prior written notice,
specifying the desired changes. Bargaining in accordance with statutory requirements will
then occur.

5.13 Station Transfer

The City shall pay to any bargaining unit employee, not already on duty, who is required to
transferto a station otherthan the one at which the employee had been scheduled towork,
30 minutes of overtime per trip to compensate the employee for the time spent in
organizing equipment and driving to the new station. The parties hereto agree that 30
minutes is a reasonable amount of time for performing the tasks involved in a station
transfer.

5.14 Shift Trading and Trading of Days Off

Shift trade and trading of days off between employees shall be permitted so long as the
affected supervisors are given 24 hours'advance notice. Notice of a lesser time will be
permitted when approved by the immediate shill supervisor. Such approval shall not
unreasonably be withheld. TheCityshall not be liable for any overtime resulting from such
trades.

At no time shall the City become responsible for trade time obligations incurred by the
employee. The employee who initiates the shift trade is responsible for ensuring the shift is
covered. lf an employee is scheduled to work as a result ofa shift trade and fails to report,
the employee who initiated the shift trade will have the hours taken from their applicable
leave bank and may be subject to progressive discipline in accordance with Article 14.

City of Grants Pass/IAFF 7



ARTICLE VI - HOLIDAYS

6.1 Designation

The following shall be designated holidays for the purpose of holiday routine

New Year's Day (January 1)
Labor Day (1s'Monday in September)
Thanksgiving Day (4th Thursday in November)
Christmas Day (December 25)
Any day declared to be a holiday by the President, Governor, and lvlayor

6-2 Holiday Routine

Employees working on named holidays as defined in Section 6.1, shall be required to
respond to calls and to perform maintenance, clean up, and scheduled duties. Upon
completion of the above, employees will be on "holiday routine" and shall be allowed free
time in the same manner as time outside the nine (9) hour "normal workday".

6.3 HolidayCompensation

ln lieu of holidays, shift employees shall be assigned 132 hours of holiday leave on July 1

ofeach yearforthe preceding 12 months of continuous paid employment. Employeeswho
work less than the full fiscal year shall receive a prorated number of hours based upon
actual period of regular paid time.

Forty-hou r employees shall receive 1 6 hours of holiday leave on July 1 of each year for the
preceding 12 months ofcontinuous paid employment. Employees who work less than the
full fiscal year shall receive a prorated number of hours based upon actual period of regular
paidtime. ln add ition, 40-hou r em ployees shall be entitled to 8-hours of holiday pay for the
ten ( 10) holidays recognized by the City. A supervisor may req uire a 40-hour em ployee to
work all or part of a holiday. ln that circumstance the employee's holiday hours will be
deposited at straight time into the holiday compensation bank and the employee will
receive regular pay for actual hours worked.

An employee may elect to use the holiday leave throughout the year as if it were accrued
vacation or compensatory time. Use of holiday hours must be at a time mutually agreeable
to the employee and the City. Holiday hours must be utilized by June 30th or they shall be
lost. Bargaining unit employees will be permitted to receive compensation for all
accumulated and unused hours requested by April l"teach year (to be paid out by April
30rh each year) at the employee's regular straight time rate. Unused unpaid hours shall be
forfeited.

An employee who transfers from a 40-hour work week schedule to an average 56-hourwork
week schedule shall have the employee's hol day compensation leave balance multiplied by
1.375 to obtain the employee's new holiday leave accrual balance; if transferred from an
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average 56-hour work week schedule to a 4o-hour work week schedule, the employee's
accumulated holiday leave accrual balance shall be multiplied by .728 lo obtain the
employee's new holiday leave accrual balance.

ARTICLE VII . VACATIONS

7.'l Rate of Accrual

Vacation time for regular fire personnel shall accrue as follows

56-Hour Personnel:

Completed
Service

Hours of Accrua
For Each
'l 12 PaV Hours Shifts

Total Vacation
Hours Earned
Per Year

At one year (12 mos.) establish a 144-hour beginning balance

13 mos. through 36 mos.
37 mos. through 60 mos.
61 mos. through 120 mos.
121 mos. or more

40-Hour Personnel

6
7',t 12

I
12

144
180
216
288

5.54
6.92
8.3'1
11.08

Hours of Accrual
For Each
80 Pay Hours Davs

Total Vacat on
Hours Earned
Per Year

At one year (12 mos.) establish a 96-hour beginning balance

13 mos. throuqh 36 mos.
37 mos. through 60 mos.
6l mos. through 120 mos
121 mos. or more

3.70
4.62
5.54
7.39

12
15
18
24

96
120
144
192

7.2 Longevity Vacation

Effective January 1 , 2021 , aflet 10 years of continuous service, a one{ime bonus of 24
hours for shift employees and 20 hours for 40-hour employees shall be credited or paid.

After 20 years of continuous service, a one-time bonus of 56 hours shall be credited or paid
for shift employees and 40 hours for 40-hour employees.

The decision to credit or pay longevity vacation is at the employee's discretion subject to
budget.
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Time credited is subject to maximum accrual limitations

An employee that transfers from a 4o-hour work week schedule to an average 56-hour
work week schedule shall have the employee's vacation accrual balance multiplied by '1.5

to obtain the employee's new vacation accrual balance; iftransferred from an average 56-
hour work week schedule to a 4o-hour work week schedule, the employee's vacation
accrual balance shall be multiplied by .667 to obtain the employee's new vacation accrual
balance.

7.3 Continuous Service

Continuous service, for the purpose of accumulating vacation leave credit, shall be based
on regular paid hours. Time spent on unpaid leave shall not be counted as continuous
service, provided that employee returning from such leave and employees on layoff status
shall be entitled to credit for service prior to leave or layoff. Employees returning from
military leave will retain all seniority and seniority-based rights and benefits as if the
employee had remained continuously employed.

Such action taken by the employee shallnot constitute a basis for disciplinary action orloss
of pay. Vacation leave shall not accrue during a leave of absence without pay. No
payment shall be made for vacation time lost by an employee because of accrual
limitations, unless the failure to take vacation is caused by the City's insistence that the
employee be at work during a scheduled vacation period.

7.5 Scheduling

Vacation time shall be scheduled based on the needs of efficient operations and the
availability of vacation relief.

Subject to the foregoing, employees shall have the right to determine vacation times:
Vacation times shallbe selected onthe basis of seniority (date of hire)within each shiftand
conflicts in vacation schedules between bargaining unit personnel and non-bargaining unit
personnel shall have no effect on request for vacation by bargaining unit personnel.
However, such employee will be permitted to exercise the employee's right to seniority only
once within the bidding period. The vacation schedule shall be posted annually as of
November 1 and the employees shall sign up for their annual vacation on a seniority basis
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7.4 AccrualLimitations

Vacation time must be taken by shift employees within 18 months following the date of
accrual. Forty-hour employees may accrue up to a maximum of 200 hours of vacation
time; such vacation shall be deemed forfeited if not taken, unless mutually agreed in writing
in advance. An employee who is about to lose vacation credit because of accrual
limitations may, by notifying the employee's supervisor 15 days in advance, absent himself
to prevent loss of this vacation time. The City shall establish a procedure to notify an
employee 30 days in advance of impending loss of accrued vacation time.



for the period January 1 through December 31. lf conflicts occur in scheduling d u ring the
sign-up period of Novembe|I to November 30, the senior employee's selection shall
prevail. The seniority bid for vacations shall be a minimum of two (2) successive days.
After the seniority bids are submitted and posted on the vacation calendar, all other
vacation will be allotted on a seniorlty basis. The employee with highest seniority may
choose up to two (2) days (not required to be successive), then the employee with the
second highest seniority may choose two (2) days and so the rotation continues. The list
shall be closed as of November 30 and subsequent changes or selections shall be made
on ly by mutual consent of the parties. Allfurther selections of time off will be done on a first
come first serve basis. Scheduling of vacation periods beyond the seniority choice, to the
extent consistent with operating requirements of the City, and vacation credits of the
employee, shall be permitted on a three (3) hour minimum.

Two employees may schedule time off for each shift with priority to the flrst person on a first-
come firslserved basis, without regard to bargaining unit status. The second person desiring
the same time off may arrange for a qualifled employee to be available to cover the employee's
shift regardless of rank or seniority in accordance with Section 5.14.

7.6 Payment on Termination

ln the event of death or termination of an employee during the initial 12 months of the
employee's employment, no payment in lieu ofvacation shall be made. ln the event ofdeath,
retirement, or termination of employment after an employee has served for 12 continuous
months, and is otherwise eligible for vacation credits, the employee shall be entitled to payment
for accrued vacation leave at the rate as ofthe date of eligibility. lntheeventofdeath, earned
but unused vacation leave shall be paid in the same manner as salary due the deceased
employee is paid.

ARTICLE VIII - SICK LEAVE

8.1 Accrual

Sick leave shall accrue at the rate of 13.0 (6.00 bi-weekly) hours per month for shift employees
and 8 (3.69 bi-weekly) hours per month for 40-hour employees. Sick leave shall not accrue
while employee is on a leave without pay.

8.2 Utilization

a. Employees may utilize their allowances of sick leave when they are unable to
perform their work duties due to illness or injury or for any OFLA qualifying purpose or
any reason allowed under the Oregon Sick Time law.

c. A family member is defined as a spouse, same-gender domestic partner, parent,
step-parent, parent-in-law and parent of same-gender domestic partner, a child
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(biological, adopted, foster, step and same-gender domestic partne/s child), grandparent,
and grandchild.

d. Emerqencv Leave. Emergency leave is given to employees for the purpose of
attending the funeral or visiting a member of the immediate family who is seriously injured
or ill and such injury or illness may result in death. For the purposes of this article,
immediate family members are defined as: spouse, children, mother, father, mother-in-
law, father-in-law, brother, sister, grandparents, and step-children in the household. This
utilization shall include travel time to and from the funeral site and time for making
necessary funeral arrangements. An employee may receive up to 24-hours of
emergency leave in any one calendar year. ln the event that moretime is needed, the
employee may utilize available sick leave and/or vacation.

e. Phvsician's Statement. ln the event that a shift employee is off 2 or more
work shifts or a 40-hour employee is off more than 3 shifts under this section the
City may require a physician's statement as to the nature of the illness, the need
for the employee's absence and the estimated duration of absence; prior to
allowing the employee to return to work, the City may require a docto/s release
stating that the employee may return to the employee's normal duties without risk
of aggravating the illness or injury.

When an employee is, by reason of the employee's illness or injury, unable to
perform the employee's job with the regularity, efficiency, or degree of safety
necessary and/or when an employee's illness is at a stage where it may present
an unreasonable risk of infection to others, the City may require that the
employee absent himself and take further sick leave.

The physician's statement shall be submitted on a form provided by the City.
The form shall be submitted to the employee's supervisor prior to returning to
work.

8.3 Sick Leave Without Pay

Upon application by the employee, sick leave without pay may be granted by the City
for the remaining period of the disability after the employee's accrued sick leave has
been exhausted pursuant to the requirements set forth by the FN,4LA, OFLA, ADA
and/or ADAAA. The City may require a physician's statement on a periodic basis
during the period of disability.

8.4 Integration With Worker's Compensation

When an injury occurs in the course of employment, the City's obligation to pay underthis
sick leave arlicle, is limited to the difference between any payment received under Worker's
Compensation laws and the employee's regular pay minus state and federal ded uctions. ln
such instances, no charges will be made against accrued sick leave for 90 calendar days.
After 90 days, prorated charges will be made against accrued sick leave as described
above.
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8.5 Sick Leave Conversion at Retirement or Death

A portion of the balance of an employee's accumulated sick leave shall be paid to the
employee who terminates employment in good standing after 10 or more years of service,
or to the employee's beneficiary in the event of death while an employee of the City. The
maximum time any employee may apply to the sick leave conversion formula shall be 3300
hours. lt shall be paid in the following manner:

Two and one-half percent (2.5%) times each full year of the employee's continuous
years of service times the employee's sick leave accumulation, but no greater than the
maximum allowed accrual, at a rate equivalent to the employee's current gross hourly
salary.

An employee may opt to use the employee's accrued sick leave as provided in ORS
238.350.

8.6 Conversion for Shift Change

An employee that transfers fro m a 40-hour work week schedule to an average 56-hour work
week schedule shall have the empioyee's sick leave accrual balance multiplied by 1.625 to
obtain the employee's new sick leave accrual balance; if transferred from an average 56-
hour work week schedule to a 40-hour work week schedule, the employee's accumulated
sick leave accrual balance shall be multiplied by .616 to obtain the employee's new sick
leave accrual balance.

8.7 Light Duty

l\.4any slight injuries and sickness may prohibit the performance of regularly assigned duties;
however, there may be other duties that such employees may be able to perform without
aggravating such injuries or sickness. Providing the physician states that "light duty" is
acceptable, the employee may, at the City's option, report to the employee's supervisor for
assignment to duties related to public safety operataons. The division may assign such
duties as the health and condition of the jnvolved employees permit only in cases where
bonafide public safety related jobs or duties are available.

ARTICLE IX - OTHER LEAVES OF ABSENCE

9.1 Extended Leave of Absence

a. Criteria and Procedure. The City will consider a written application for leave of
absence without pay not to exceed 1 year if the City finds there is reasonable
justification to grant such leave and that the work of the department will not be
seriously handicapped by the temporary absence of the employee. The City may
terminate or cancel such leave by 30 days written notice mailed to the address given
by the employee on the employee's written application for such leave. Such leave
shall not be approved for an employee for the purpose of accepting employment
outside the service of the City; and notjce that the employee has accepted
permanent employment or entered into full-time business or occupation may be
accepted by the City as a resignation.
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b. Return From Leave. Any employee who is granted a leave ofabsence without
pay under this article and who for any reason fails to return to work at the expiration
or termination of said leave of absence shall be considered as having resigned the
employee's position with the City, and the employee's position shall be declared
vacant unless the employee prior to expiration of the employee's leave of absence
or priorto the termination date has furnished evidence thatthe employee is unable
to work by reason of sickness, physical disability, or other legitimate reason beyond
the employee's control, and seeks an extension of leave for such reason. Such a
request for extension shall be in writing. An extension shall be granted onlyfora
specified period of time, and only if the City determines that the request is
reasonable and justified, and that the extension may be granted without unduly
handicapping the operation of the department.

Requests for leaves of absence under this section shall be in writing on a form
provided by the City. The form shall contain the name of the employee, the
effective date of the absence, the number of days of absence, the purpose of the
absence, the signature lines for City and Union officials. The purpose of the
request form will be to eliminate misunderstanding as to the purpose, dates, and
length of absence.

9.2 Required Court Appearances

Leave of absence with pay shall be granted for an appearance before a cou(, legislative
committee, judicial or quasi-judicial body as a witness in response to a subpoena or other
order by proper authority compelling the employee's attendance under penalty described
by law in connection with the employee's officially assigned duties, including the time
required for travel to court and return to the employee's assigned work location.
Employee shall be required to seek all fees due for such duty and turn said fees over to
the City. This provision is not intended to cover hearings conducted by the Oregon
Employment Relations Board, or grievance arbitrations held pursuant to this contract.

9.3 Jury Duty

Employees shall be granted leave with pay for service upon a jury; provided, however, that
the employee is required to seek all fees due the employee for such jury duty and turn said
feesoverto the City, and upon being excused from jury duty for any day an employee shall
immediately contact the department director or other supervisor for assignment for the
remainderofthe employee's regularworkday. Mileage and expenses paid forjurydutywill
be retained by the employee so long as the employee provides the employee's own
transportation for such jury duty service.

9.4 Military Leave With or Without Pay

l\,4ilitary leaves with or without pay shall be in accordance with Oregon Revised Statutes
and/or applicable Federal law.
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ARTICLE X. COMPENSATION

10.1 Salary Schedule

Employees shall be compensated for hours worked in accordance with the salary schedule
attached to this Agreement and marked Exhibit "A", which is hereby incorporated into and
made a part of this Agreement.

10.2 Pay Periods

Pay Periods shall be on a bi-weekly basis and paychecks shall be received every other
Friday for the pay period ending on the preceding Saturday.

10.3 Conversion Formula

Conversion formula for hourly rates of pay shall be determined in accordance with Exhibit
"c".

10.4 Form of Compensation

Compensation for authorized overtime and callback only shall be paid unless
compensatory time is requested by the employee. Such time shall be credited at time and
one-half. Shift employees may accrue up to a total of 160 hours of such compensatory
time. Forty-hour employees may accrue B0 hours of such compensatory time.
Compensatory time-off may be taken upon the request of the employee if the supervrsor
agrees based on the operating needs of the department.

10.5 On-Call Pay

Employees assigned to on-call fire prevention shall be paid $100.00 a month in addition to
overtime and callback earned.

Education lncentive:

Em ployees elig ible for the following incentives after Decembe t 31 ,2015, shall receive incentive
pay at the following monthly rate:

A
B

Associate's Degree
Bachelor's Degree

$ 75.00
$150.00

Employees eligible for the following incentives prior to January 1 , 2016, shall receive incentive
pay at the following monthly rate:
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$ 94.00
$ 189.00

10.6 lncentive Pay

All classifications will be eligible for incentive pay following completion of the trial service period
as follows:

A. Associate's Degree
B. Bachelor's Degree



A. Emergency Medical Technician, Advanced 2%
B. Emergency Medical Technician, lntermediate 3./o
C. Emergency Medical Technician, Paramedic 5y,

Fire lnsoector lncentive:

Employees in the classification of Fire lnspector are eligible for incentive pay calculated on
the base wage when holding the following valid certiflcation:

A. NFPA Certified Plans Examiner

Second Lanquaoe lncentive:

Employees eligible for the following incentives after December 31 , 2015, shall receive incentive
pay at the following monthly rate:

A. Fluency in a Second Language $ 50.00

Second language must be in Spanish or any other language designated by the City as
being relevant to support the diverse demographics of our community. Second language
requires annual recertification utilizing a mutually agreed annual proficiency test.

lncentive Pay for Bachelor's Degree, Associate's Degree, El\,4T-A, EIVIT-I and El\.4T-P are not
cumulative.

10.7 Working Out of Classification

Any employee who is qualified for, assigned the responsibilities, and carries out the duties
of a higher rank for a minimum of 6 consecutive hours, shall be paid 5% above the
employee's base hourly wage when assigned those responsibilities.

ARTICLE XI . INSURANCE

'l'1.'l Health and Welfare

The City agrees to provide a health and welfare plan to all bargaining unit employees.
Effective January 1 , 2006, the bargaining unit employees will pay 7.5% of the total monthly
premium for the plan. ln addition, the City and bargaining unit employees agree to split
50/50 any premium increase above'10%. City and Union ag ree to work cooperatively in a
citywide insurance committee to continue to explore insurance packages in order to offer
alternate potential insurance coverage differing levels that may be selected by individual
members of the unit. At least one alternative offered shall be reasonably similar to the
current coverage, if available in Southern Oregon. At least one alternative offered shall
include a Health Reimbursement Account (HRA) with an annually defined contribution
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amount. Effective January 1, 20'18, the City will contribute $234 per month into the
employee's HRA VEBA account for those employees enrolled in the Option 2 health plan.
ln the event that the amount of the VEBA contribution triggers the Federal health plan
excise tax, the VEBA contribution will decrease to the highest amount that does not trigger
the excise tax.

1'1.2 Life lnsurance

The City agrees to provide full-time employees with life and accidental death and
dismemberment insurance equal to one-time the employee's annual salary. Employees
may elect to carry additional voluntary life insurance coverage at their own cost pursuant to
the terms and conditions of the City's provider.

ln the event of an employee's death, benefits will be paid in accordance with the carrier's
contract to the beneficiary designated by the employee.

Employees who separate service have the option to continue coverage at their own
expense under the carrier's terms of portability.

'l 1.3 Retirement lnsurance

All employees hired on or before October 5, 2000, who meet PERS requirements for
retirement and elect to retire from City employment and immediately upon retirement
commence receiving benefits from PERS may be eligible for continued family medical
insurance coverage (Coverage) under the City's current group medical insurance program
(Program). The Coverage will continue for 48 calendar months from date of retirement until
such time as the retiree dies, or reaches l\,4edicare eligibility, or enters employment where
insurance is provided, or within 18 months of retirement applies for and is paid
unemployment compensation.

All employees hired after October 5, 2000, will be eligible for 50% City paid medical and
prescription benefits for six months only following retirement.

All employees hired after January 1, 2007, who are eligible for COBRA benefits at time of
retirement, may utilize that benefit, at totally their own cost.

To be eligible for coverage the employee must not be eligible for lvledicare, nor be covered
under another insurance plan, at the time of retirement.

The employee shall be responsible for the portion of the monthly premium in accord with
the manner in which the premium was shared beh(een the City and the employee at their
time of retirement.

Obligation To Pay Premiums is Exclus ve. lt is understood the City's only obligation
is to pay for premiums on any of the insurance policies. No claim shall be made
against the City as a result of denial of benefits by the insurance company.

City of Grants Pass/IAFF 17



'l'1.4 Continuation of Health lnsurance Coverage for Permanently Disabled
Employees

The Health lnsurance premium for any employee who has been continuously employed on
a permanent basis for twelve consecutive months or longer who becomes totally and
permanently disabled shall, two months afterthe determination of such disability, be waived
for the period of total and permanent disability commencing two months after such
determination, but not to exceed six months up to the designated cap. Du ring the period of
waiver, the employee and covered eligible dependents shall be entitled to all benefits ofthis
contract as if premium was being paid.

'11.5 Public Employees Retirement System

The City shall continue to participate in the State Public Employee Retirement System or its
successor as determined by the State of Oregon. Effective J u ly 1 , 2007, the employee's
6% contribution to the retirement system shall be paid by the City.

ARTICLE XII - SENIORITY

12.1 Definition of Seniority

Seniority shall be achieved following completion ofthe new hire trial service period and
shall thereafter be established as the employee's length of continuous service in the
employee's job classification and length of continuous service from last date of hire in
the bargaining unit. Seniority shall be broken or terminated if an employee:

Quits.
ls discharged for just cause.
ls laid off and fails to respond to written notice as provided in Article Xlll,
Section 13.2.
ls laid off from work for any reason for 12 months.
Fails to report to work at the termination of a leave of absence.
While on leave of absence accepts employment without permission.
ls retired.

Seniority shall apply by classification in the matter of layoff, recall, vacation, and
compensation days off. ln cases where employees were hired on the same date,
seniority order shall be determined by the date of tentative offer.

12.2 New Employees

Every new employee hired into the bargaining unit shall serve a trial service period of '12

full months. The Union recognizes the rightof the City to terminate trial employees for
any reason, with or without cause, and any such termination shall not constitute a
violation of this contract.

A trial service employee will not operate an engine, with the exception oftraining, unless
they have successfully completed the engine academy. A trial service employee will not
operate an aerial, with the exception of training, unless they have successfully

1

2
3

4
5
6
7
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completed the aerial academy. A trial service employee will be eligible for working out-
of-class pay in accordance with Section 10.7 once they have completed the engine
academy.

12.3 Seniority List

Exhibit "D" is a listing of all current employees within the bargaining unit and their
respective seniority order and date of hire. (The seniority list is to be updated annually
as part of this Agreement.) (January 1)

'12.4 Seniority for Promoted Employees

Employees who promote to a City position out of the bargaining unit shall have the
opportunity to resign and return to their previously held position within the six-month trial
service period. City shall not fill the promoted employee's position for the six-month
period and shall allow the employee to return. Return to the bargaininq unit shall be
without loss of seniority, with the exception of time served in the promoted position.

Employees that promote to higher classifications within the bargaining unit shall serve a
six-month trial service period.

ARTICLE XIII - LAYOFF AND RECALL

13.1 Layoff and Recall

ln the event of a reduction in work force, reductions or layoffs will be made within affected
job classifications as follows:

1. ln non-entry level positions, reductions will be made on the basis of seniority
within the classification (least senior being reduced first). Non-entry level positions
are Lieutenant and Engineer.

2. ln entry-level positions, reductions will be made on the basis of bargaining unit
seniority (least senior being reduced first). Entry level positions are Firefighter
and Fire lnspector.

Employees reduced from their classifications will have the right to displace or "bump"
employees of equal or lower classifications, provided the bumping employee:

1. Meets the minimum qualiflcations for the position. Employees will be deemed
qualified forthe position ifthey previously metthe requirements ofthe position at
the time they held the position; and

2. Has previously held the position and has more bargaining unit seniority than the
person in the position. Those employees who were "placed" during 2016
placement testing into a Lieutenants position would qualify for reduction to
Engineer even though they had not actually held that position previously.
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3. ln the event that an employee is reduced from his/her classification and has held
multiple jobs below the classification, the employee will be reduced to the position
last held.

13.2 Notice of Recall from Layoff Status

Notice to an employee of recall from layoff shall be made by certified mail sent to the last
add ress provided to the City by the employee. The employee shall have 5 days to return to
work from the date of receipt of mail notifying that employee ofthe employee's recallfrom a
layoff status or the employee will forfeit all seniority.

The City may require the successful completion of a physical examination by a City doctor
prior to reinstatement following a layoff in excess of twelve (12) months.

Recall rights shall expire three (3) years after the date of layoff

No regular employee as defined in Article l, Recognition, Section '1.'1, may be disciplined or
discharged exceptforjust cause. Except as outlined in Section 14.3, below, discipline shall be
progressive in nature beginning with a written warning notice orwritten reprimand. This section
shall not be construed to prohibit or abridge the City's rightto oralreprimand. Any such written
warning notice or reprimand shall specify the misconduct from which the written warning or
reprimand was given, and if applicable shall also specify any specific departmental rule,
regulations, or policies violated.

Disciplinary action consisting of a written warning notice or reprimand must be taken within
10 calendar days ofthe date that the City first has knowledge of the complaint giving rise to
the disciplinary action unless the City first notified the employee that the employee's actions
are under investigation for possible disciplinary action. Acopyof such disciplinary action if
made shall be given without delay to the Union and the employee involved.

14.2 Form of Discipline

Disciplinary action for just cause shall be limited to the following

Written warning notice or reprimand
Suspension without pay*.
Discharge.

- The City may allow employees to utilize holiday compensation to compensate for
suspension without pay.

(a)
(b)
(c)
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'14.3 lmposition
Disciplinary action may be imposed without warning notice or written reprimand when the
reason for disciplinary action is such that failure to take immediate actron would not be
reasonable and prudent. lmmediate action will be considered reasonable in matters exemplified
by but not limited to possession or under the influence of inloxicants or drugs, fighting or
dishonesty.

ln such cases where immediate disciplinary action is taken, the employee may be
suspended immediately while the charges are investigated and a decision is made as to
the type of disciplinary action to be imposed. TheCitywill nottakean unreasonable length
of time to investigate and make a determination in the matter pending before it. lf the
employee is cleared of the charges by the City, the affected employee will be reinstated
immediately without loss of pay or other benefits. In the case where discharge, demotion,
or reduction in pay is the disciplinary action imposed following the investigation of the City,
the effective date will be the date of suspension.

An employee will be allowed a Union representative at all disciplinary meetings or hearings.
The City will give an employee 72 hours' notice of an impending disciplinary meeting or
hearing.

14.4 Manner of lmposition

The City, in disciplining an employee, shall make a reasonable effort to impose such
discipline in a manner that will not embarrass or humiliate the employee before other
employees or the public.

14.5 Notice of Discipline or Discharge

A written record shall be made of any disciplinary action taken against an employee and
placed in the employee's personnel file which shall be maintained by the City l\ilanager or
designee. Both the Union and the employee shall receive prompt written notice of any
disciplinary action taken; such notice shall include the full written record of such action, the
specific charges oroffenses including references to written rules and regulations, and type
of penalty.

14.6 Grievances

Any disciplinary action imposed upon an employee, if protested, shall be protested only as
a grievance through the grievance procedure, Article XV.
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ARTICLE XV . SETTLEMENT OF DISPUTES

15.1 Grievance and Arbitration Procedure.

The City and the Union agree that any grievance or dispute which may arise between the
parties concerning the application, meaning, or interpretation of this Agreement shall be
seftled in the following manner:

SleL[. The affected employee and/or the Union shall take up the grievance or
dispute with the Deputy Chief of Fire Rescue within '10 calendar days after the
grievant becomes aware of its occurrence. The immediate supervjsor shall then
attempt to adjust the matter or give an answer within 10 calendar days. The Union
has the right to be present at all steps of the grievance procedure.

Steo ll. lf the grievance has not been settled between the grievant and
the immediate supervisor it may be presented in writing by the Union to the
Department Directorwithin 10 calendar days afterthe response specified in Step I is
due. The written notice shall include the details of the grievance, the section of this
Agreement a lleged ly violated, and the specific remedy requested. The Department
Director shall respond to the Union in writing within 7 calendar days after receipt
thereof.

Steo lll. lf the grievance still remains unadjusted to the grievant's satisfaction, it may
be presented by the Union to the City Manager, within 7 calendar days after the
response specified in Step ll is due. The City l\,4anager shall respond in writing to
the Union within 7 calendar days after the receipt thereof.

SteplV. lf the grievance is still unsettled, either party may within lOcalendardays
of the decision of the City Manager or his designee(s) under Step lll have the right
to have the matter arbitrated by a third party jointly agreed upon by the City and the
Union. lf the parties are unable to agree upon an arbitrator, the State Conciliation
Service shall be requested to submit a list of seven arbitrators who reside or
maintain offices in Oregon orWashington. The moving partyshall strike first. The
designated arbitrator shall hear both parties as soon as possible on the disputed
matter and shall render a decision within 30 days which shall be final and binding on
the parties and the employee. The arbitrator shall have no right to amend, modify,
nullify, ignore, or add provisions to the agreement, but shall be limited to
consideration of the particular issues(s) presented to him. His decision shall be
based solely upon his interpretation of the meaning and application of the
agreement and such decision shall be final and binding on all parties. Expensesfor
the arbitrator shall be borne equally by the City and the Union; however, each party
shall be responsible for compensating its own representatives and witnesses. lf
either party desires a verbatim recording of the proceedings, it may cause such a
record to be made, provided it pays forthe record. lf the other party desires a copy,
both parties shall jointly share the cost of the transcript and all copies.
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15.2 Time Limitation of Filing

The parties to this Agreement shall be bound by the time limits contained in this Article,
Section 15.1 , above. lf either party fails to comply with or follow the time limits, the
following shall result: (The grievance will be considered to have been presented or
forwarded within the time limits so long as the action, by hand delivery or electronic mail,
was within the time limits specified.)

a. lf the g rievant fails to respond in a timely fashion, the grievance shall be deemed
waived.

b. lf the City fails to respond in a timely fashion, the grievance may be appealed to
the next step.

ARTICLE XVI - STRIKES AND LOCKOUTS

'16.1 No Lockouts

There will be no lockout of employees in the unit by the City as a consequence of any
dispute arising during the period of this Agreement.

'16.2 No Strikes

The Union and its members as individuals or as a group, will not initiate, cause, permit, or
participate, or join in any strike, work stoppage, or a slowdown, picketing, or any other
restriction ofwork, at any location in the City during the term of this contract. Employeesin
the bargaining unit, while acting in the course of their employment, shall not honor any
picket line established in the City by the Union or by any other labor Union when called
upon to cross picket lines in the line of duty. Disciplinary action, including discharge, may
be taken by the City against any employee or employees engaged in a violation of this
article. Such disciplinary action may be undertaken selectively at the option ofthe City and
shall not preclude or restrict recourse to any other remedies, including an action for
damages, which may be available to the City.

'16.3 Return to Work

ln the event of a strike, work stoppage, slow-down, picketing, observance of a picket line,
or other restriction of work in any form either on the basis of individual choice or collective
employee conduct, the Union will immediately, upon notification, attempt to secure an
immediate orderly return to work. This obligation and the obligations setforth in 16.2 above
shall not be affected or limited by the subject matter involved in the dispute giving rise to
stoppage or by whether such subject matter is or is not subjectto the grievance provision of
this Agreement.

ARTICLE XVII - PERSONNEL FILE

17.1 Maintenance

The City [,4anager or designee shall maintain the personnel file
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17.2 Notice of File Contents

Each employee shall read and sign all written material that is placed in the employee's
personnel file following the employee's date of hire. This will include disciplinary action,
merit or job evaluations, letters of commendation, etc.

Signing will not necessarily indicate agreement with the contents of the item signed

'17.3 Response

An employee and/or the Union may respond in writing to any item placed in the employee's
personnel file and said response shall become a part of said file after it has been initialed
by the City [,4anager or the City Manager's designee.

17.4 Purge

A written warning shall be removed from the employee's personnel file after 18 months at
the request of the employee when the employee has received no other discipline during
that period.

17.5 Copies

Employees shall have the right, upon request to review and obtain, at their own expense,
copies of the contents of their personnel file exclusive of materials placed in the file or
received by the City prior to the employee's date of hire.

ARTICLE XVIII - MILEAGE AND PER DIEM

18.1 Mileage

Employees authorized or required by the City to report for special duty such as schools,
conferences, training, court appearances, legislative hearings, etc., requiring the use ofthe
employee's personal automobile for transportation to such location shall be compensated
for the mileage at not less than that rate set by the lnternal Revenue Service.

'18.2 Per Diem

When an employee's duties require the employee to travel outside the City, the City agrees
to reimburse the employee in accordance with City travel policy.

18.3 Other Transportation

When an employee is required or authorized to use public transportation other than the
employee's private vehicle such as air, train, bus, taxi, etc., the actualexpenses including
taxes and other charges shall be advanced the employee if possible and if not advanced,
shall be reimbursed to the employee upon presentation of receipts to the City.
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ARTICLE XIX - GENERAL PROVISIONS

'19.1 lnformation

Either party to this Agreement will provide single copies of information which is a matter of
public record, to the other party upon request.

19.2 Uniform, Clothing, and Equipment

Uniforms, including work boots and other protective clothing or safety gear and equipment
required for an employee by law or by the City shall be provided by the City. Employees'
work boots will be identified as City property and worn on duty only. Employees thus
provided shall wear such uniforms, other protective clothing, and safety gear, or use any
such protective clothing, uniforms, or safety gear provided by the City save and except on
thejob. Employees shall maintain uniforms and equipment supplied bythe City.

19.3 Other Employment

Outside employment shall be permitted underthe criteria listed below. An employee must
complete an authorization req uest prior to accepting outside employment. To deny outside
employment the City must find that it violates one of the following criteria:

19.4 Job Descriptions

The City shall maintain written job descriptions that shall include titles and written
specificat jons for various positions. Job titles shall refer to a specific position and not to an
individual. Each positionshall have a specification that includes a concise descriptive title,
a description of responsibilities, and a statement ofthe minimum or desirable qualifications
for each position. Job descriptions shall relate only to the type of work done by each class,
i.e., Firefighter, Fire Engineer, Fire Lieutenant, and Fire lnspector. The City shallfoMard to
the Union any changes in the job descriptions of the classifications covered by this
Agreement.

19.5 Rules

It is jointly recognized that the City must retain broad authority to fulfill and implement their
responsibilities and maydoso by work rule, oral orwritten, existing orfuture. ltisagreed,
however, that no work rule will be promulgated or implemented which is inconsistent with a
specific provision ofthis Agreement. All work rules which have been orshall be,will be
reduced to writing, and will be furnished to the Union and to affected employees. lt is
further agreed that if modification of work rules covered by a specific provision of this
Agreement is proposed, any such modification shall be posted prominently on all bulletin
boardsfora period of 7 consecutive days prior to implementation. TheCityshall provide
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a. That such employment is in conflict with the interest of City employment;
b. That such employment detracts from the efficiency of the employee in the

employee's City work;
c. That such employment is a discredit to the City employment; or
d. That such employment takes preference over the requirements of City

employment.



an opportunity to meet and confer with the Union prior to the implementation of such
proposed modification to such work rules which are covered by specific provisions of this
Agreement.

'19.6 Supervisory Employees

It is understood that supervisory employees not covered under this agreement shall not
perform work within the jurisdiction of the Union except in the case of an emergency, or
for purposes of instruction or traininq, or where the complement of reqular employees is
temporarily reduced by reason of absence of any employee due to illness or other
legitimate reasons, or where the work load is temporarily increased.

19.7 Prevailing Rights

Hours, wages, and conditions of employment enjoyed by employees at the present times
which have been established since January 1, 1979 and are not included in this Agreement
but have not been discussed during negotiations, shall remain in fullforce, unchanged and
unaffected in any manner during the term of this Agreement unless changed by mutual
consent; nor shall any employee receiving more than the contractual wage scale or
enjoying more favorable working conditions than provided for in this Agreement suffer a
reduction by reason of execution of this Agreement. Thesigning of this Agreement shall
not result in the lowering of any existing working conditions except as provided herein.

'19.8 Physical Fitness Standards

An annual physical fitness test for all employees will be given in the month of l\.4ay. The
physical requirements shall be reasonably related to the physical requirements of being
a firefighter and is as set out in Exhibit "E". Employees failing to pass the test will be
given 90 days to meet the standards and be retested. lf employee fails to passthetest
the second time an additional 90 days will be given to meet the standards and be
retested. The fire employee will be tested a third time, and if the test is failed, the City
will have cause for discharge. An employee who successfully passes the test on the
second and orthird attempt can have no more than 5 (five)failures in 3 (three)calendar
years. Attempting the test and not passing it or failing to participate in a scheduled test
will each be counted as failures. Five failures will result in the City having cause for
discharge.

'19.9 Residency Requirement

Employees shall live within 45 minutes of the Hillcrest, Parkway or Redwood Public Safety
Station as calculated by department policy.

ARTICLE XX . FUNDING

The parties recognize that revenue needed to fund the wages and benefits provided bythe
Agreement must be approved annually by established budget procedures and in certain
circumstances by vote ofthe citizens ofthe City. TheCityshall not red uce the wages and
benefits specified in this Agreement because of budgetary limitations but cannot and does
not guarantee any level of employment in the bargaining unit covered by this Agreement.
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The City agrees to include in its annual budget request amounts sufficient to fund wages
and benefits provided by this Agreement but makes no guarantee as to the passage of
such budget request or voter approval thereof.

ARTICLE XXI . SAVINGS CLAUSE

lf any provision of this Agreement is or becomes in contravention of the laws, or regulations
of the United States, or State of Oregon, the provision shall be suspended by the
appropriate provision of the law or regulation so long as it is in force and effect, but all other
provisions to this Agreement shall continue in full force and effect. The provision being in
contravention of such laws or regulations shall be renegotiated by the parties in order that
there will be no such contravention. lf the parties are unable to renegotiate, the matter will
be settled as a grievance at Step lV and the arbitrator shall have authority to legislate a
new provision.

ARTICLE XXII - TERMS OF AGREEMENT

This Agreement shall be effective as of the 1st day of January, 2021 and except as
amended or modified, shall remain in full force and effect until December 31,2023.

A. This Agreement shall be automatically renewed from year to year thereafter
unless either the Union or the City desires to amend or renegotiate this Agreement
and so notifies the other party in writing by August '1st of the year in which the
contract expires.

B. The parties acknowledge that during the negotiations, which resulted in this
Agreement, each had the unlimited right and opportunity to make demands and
proposals with respect to any subject or matter appropriate for collective bargaining
and that the understandings and agreements arrived at by the parties after the
exercise of that right and opportunity are set forth in this Agreement. Therefore,
other than the wage re-opener identified in Exhibit A-1 , the City and the Union, forthe
life of this Agreement each voluntarily and unqualifiedly waives the right, and each
agrees that the other shall not be obligated to bargain collectively with respect to any
subject or matter, even though such subjects or matters may not have been within
the knowledge or contemplation of either or both of the parties at the time that they
negotiated or signed this Agreement. All terms and conditions of employment not
covered by this Agreement shall continue to be subject to the City's direction and
control.
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ARTICLE XXIII - EXECUTION/SIGNATURES

Executed this lL+'k day of February 2021, at crants Pass, Oregon, by the
undersigned officers by the authority of and on behalf of the City of Grants Pass, Oregon,
and lnternational Association of Firefighters Local 3564.

I NTERNATIONAL ASSOCIATION OF
FIREFIGHTERS LOCAL 3564

CITY OF GRANTS PASS, OREGON

-LIVla rty Adamo
President

Aaron K. Cubic
City Manager
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EXHIBIT "A-1"
Salary Schedule

January 1,2021

1.4okwage adjustment for all classifications. The parties agree to re-open the contract no
later than October 1,2021 , to bargain overwages only for the second and third years of the
contract.

1.4% Cola

Grade/Position

FIREFIGHTER

F01

F02

FIRE ENGINEER

Annuol

Monthly
Biweekly

Hourly56

Hourly40

Annuol

Monthly
Biweekly

Hourly56

Hourly40

Annuol

Monthly
Biweekly

Hourly56

Hourly40

Step 1

ss8,346.60

$4,862.22

$2,244.10

s20.03 66

s28.0s 13

564,390.82

Ss,36s.90

52,476.s7

522.L722

s30.9s71

s69,084.86

5s,7s7.o7

52,6s7 .rL

523.7242

s 33.2139

564,61,3.1,2

5s,384.43

52,48s.72

s31.0640

Step 2

s61,286.16

S5,107.18

52,3s7.1,6

s21.0461

529.464s

567,600.s2

Ss,633.38

52,600.02

523.21,4s

s32.s003

s 72, s 38.96

s6,044.91

52,789.96

524.9704

s34,874s

s67,8ss.32

Ss,6s4.61

$2,609.82

s32.6228

Step 3

s64,3s3.64

5s,362.80

52,47s.74

s22.099s

s30.9393

570,972.46

ss,914.37

52,729.7 L

524.3724

534.721,4

Step 4

s67, s49.30

Ss,629.11

s2,s98.05

s23.1969

$32.4756

574,fig.r4
s6,211.60

S2,866.89

52s.s972

s3s.8361

Step 5

S70,936.06

5s,911.34

52,728.3L

s24.3s99

s34.1039

578,267 .s4

S6,s22.30

S3,010.29

526.877 6

s 37.62 86

Step 6

s74,482.46

S6,206.87

52,864.7 t
52s.s778

s3s.8089

s82,190.68

56,849.22

S3,161.18

528.2248

s39.s 148

F03

F04

FIRE LIEUTENANT

F05

F06

576,1s9.46

s6,346.62

52,929.27

s26.1s37

s 36.61s 1

57t,236.62

Ss,936.39

52,739.87

$34.2484

579,978.86

S6,664.91

S3,076.11

$27 .46s3

s38.4s 14

574,8O2.78

56,233.s7

52,877 .03

S3s.962 e

s83,964.66

S6,997.06

53,229.4L

s28.8340

S40.3676

$78,ss4.s8

56,546.22

s3,021.3 3

537.7666

s88,182.64

S7,348.ss

$3,391.64

530.2825

s42.39ss

s82,468.36

56,872.36

S3,171.86

s39.6483

FIRE INSPECTOR Annuol

Monthly
Biweekly

F07 Hourly
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STEP ONE
This is entry level

STEP TWO
Requires one-year satisfactory performance at step one

STEP FOUR
Requires one-year satisfactory performance at step three

STEP FIVE
Requires one-year satisfactory performance at step four

STEP SIX
Requires one-year satisfactory performance at step five

Evaluations
Any member whose rating is more than 90 days out of cycle shall be considered to have
completed an evaluation with an overall rating of "effectively meets standards".
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EXHIBIT "B"
STEP SCHEDULE

ELIGIBILITY FOR STEP INCREASES

STEP THREE
Requires one-year satisfactory performance at step two.



EXHIBIT "C"

CONVERSION TO HOURLY RATE

Bi-Weekly rate
112 hours

Hourly rate for firefighter on a
shift schedule.
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EXHIBIT "D''

GRANTS PASS PUBLIC SAFETY DEPARTMENT

FIRE SERVICES Seniority List

Job Classification
Seniority Date
10t03t2016

03t12t2018

05t14t2018

0511412018

05t14t2018

07t29t2019

Adjust D.O.H.
For Purposes of
Vacation Accrual +Firefighter

Joshua Ward

Jamus Quintana

Bracken Sharp

Ivlatthew Thomas

Benjamin Nelson

Nicholas Zilembo

Fire Engineer
Raymond Dirling

lvlartin Adamo

Eugene Hebert

Elijah Cunningham

Eric Vavrock

Daniel Cook

Frank Bungay

Aaron Thompson

Fire Lieutenant
Vincent Ownbey

Michael Fazio

Justin Miller

Wayne Nelson

Edward Goodboe

Travis Marsh

Brandon Rigaud

Jesse Wostenberg

Jeremy Petronella

Fire lnspector
Timothy Stacy

Ir4ichael Meyer

Date of Hire
10103t2016

0311212018

05t14t2018

05t14t2018

0511412018

07t29t2019

03t20t2016

0312012016

0312012016

03t20t2016

10t15t2017

0411512018

12t23t2018

0511012020

12115t1997

07t16t2007

09t28t2009

0113012012

1111312007

04t04t2016

07t10t2017

03t12t2018

01t29t2001

01t29t2018

02t21t2016

0212112016

02t21t2016

o2t21t2016

0212112016

02t21t2016

04115t2018

04t29t2018

0710512020

09t1812017

01t29t2018
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1010211995

04t02t2001

0911712001

04121 t2003

08t22t2005

10t1112010

04t02t2012

1211012007

09t17 t2001



EXHIBIT ''E''

TEST PREPARATION

The following suggestlons should help you prepare yourself physically for the test

o Avoid junk food and maintain a well-balanced diet for several days before the test.
. Avoid tranquilizers and stimulants such as caffeinated beverages, especially on the day

of the test.
. Get a good night's sleep before the test.
o Do not drink a lot of liquids or eat a large meal before the test.
o Avoid alcohol several days priorto and especially on the day ofthe test.

On the day of testing, all applicants are required to wear

. Long pants (shorts are not allowed for safety reasons)

. Sport shoes

. Other gear will be provided by the department

PLEASE NOTE: YOU WILL NOT BE ALLOWED TO PARTICIPATE IN THE
EXAMINATION lF YOU ARE NOT WEARING LONG PANTS (e.s., jeans, sweats).

DESCRIPTION OF THE TEST

An orientation and walk through will be given by a test administrator to all applicants prior to the
actual examination. Applicants must fully understand what is expected of them before being allowed
to take the test. All events must be performed safely and as designated.

Uniimed Events

1. ClaustrophobiaCrawl Applicants will be led to the entrance of a doorway where they
will grab on to a section of rope. With a darkened facemask covering the eyes,
applicants must follow the rope through to the other side of a dark room. Letting go of
the rope will result in disqualification. lvlaintaining a grip on the rope is important
when fighting fires so one does not get lost in a smoky building. The Grants pass Fire
Department requires applicants to maintain a grip on the rope at all times. Applicants will
be advised they may encounter obstacles along the way and that if this happens, they
are to maneuver around or over all obstacles. When passage to the other stde of the
room has been completed, applicants will be permitted to remove the darkened mask.

2. Aerial Climb: The fire department's aerial apparatus will be extended 75 feet off the
ground at an angle of 70 degrees. A belay line will be strung through the top rung of the
ladder to serve as a safety line. Applicants will be tethered to the belay line and will,
upon instruction, ascend and descend the ladderwithout stopping. Applicants shall be

City of Grants Pass/IAFF

Firefiqhter Physical Abilitv Examination

The test is composed of the following events:



considered to have reached the top of the ladder when they can place both hands on
the top rung. Applicants will be given plenty of time to complete the aerial climb event.

During the sequence of timed events, it is extremely important to pace yourself. Over-exerting
yourself early in the test may reduce the amount ofenergy you have left for exercises at the end of
the test, such as the victim rescue. Applicants are not allowed to run between events since this
is usually not permitted on the training ground and on the job. However, you may walk at a
brisk pace during the examination.

3. Hose Draq: Timing starts with this event. Once the aerial climb has been completed
successfully, applicants will pull a 5 inch supply hose with a coupling attached a
distance of 50 feet and set it on the ground. The end of the hose may be placed over a
shoulder or grasped with both hands. The hose will be pre-arranged on the ground in a
similar pattern for each applicant.

4, Cap Loosenino Applicants will then go to a hydrant whose steamer cap has been
torqued to approximately 135footpoundsof torque. Applicantswill loosen the cap with
a hydrant wrench attached to the front nut of the steamer cap. The applicant shall turn
the cap nut counterclockwise for about a half a turn. After each applicant, the cap will
be retightened to approximately 135 foot pounds of torque.

5. Charqed Hose Advance: The applicant will pick up the nozzle and move a 1 314 inch
charged (i.e. filled with water) hose for a distance of 75 feet and set the nozzle on the
ground. The end of the hose may be placed over a shoulder or grasped with both
hands. The hose will be pre-arranged on the ground in a similar pattern for each
applicant.

6. PPV Carry: After advancin g the hose line, the applicant will pick up a positive pressure
ventilation fan (PPV), carry it a distance of approximately 25 feet and set it on the
ground.

7. Ladder Extension: The applicant will then pull the halyard rope until the ladder is fully
extended, as confirmed by a test monitor. Applicants must raise the halyard using a
hand-over-hand motion and they have to control the lowering of the ladder using a
hand-over-hand motion. lf applicants drop the ladder, they must repeat the event from
the beginning.

Stair Climb: After raising and lowering the ladder, the applicant will pick up the hose
pack and carry it up a single flight of stairs, place both feet on the second floor landing,
turn and descend the stairs, placing both feet on the ground floor, turn and repeat for a
total of three ascents and descents while carrying the hose pack. Upon descending the
stairs for the third time the candidate will set the hose pack on the ground. The
applicant will perform this exercise by maintaining control of the hose bundle in an under
arm or over shoulder fashion. The applicant is not allowed to skip steps during the
ascent or decent portion of the test.

Victim Rescue: The applicant will grasp a dummy weighing approximately 150 pounds
and drag (not carry) the dummy a distance of 75 feet whereupon timing of the events
will stop. The applicant may grasp the dummy by whatever means necessary without
the aid of any extra equipment. The dummy shall be dragged head first.

8
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Additional lnformation

1

2

The examination will be administered only as weather permits.

Before testing begins, conserve energy by sitting and waiting for your turn. The
examination is physically demanding and you will need your energy. you may want to
stretch your muscles, but do not overexert yourself.

Before beginning the test, each applicant will try on the Self Contained Breathing
Apparatus (SCBA) and adjust the straps as necessary to ensure it is comfortable. A test
monitor will be present to assist with any equipment adjustments_

Bunker coat and helmet, which are provided, shall be worn throughout the course ofthe
examination. ln addition, applicants are requrred to wear long pants (e.g. jeans, sweats)
and encouraged to wear sport shoes. Applicants are not permitted to wear shorts.

The test begins with two un{imed exercises. These are the aerial climb and the
claustrophobia crawl. Applicants unable to successfully complete either of these
exercises will not be allowed to continue with the testing process.

Applicants able to complete the entire sequence of exercises successfully within 4 minutes and 48
seconds pass the test. ln accordance with the Civil Rights Act of 1 991 , a single cufoff score is used
for applicants of both genders and for all ethnicities.

On the following page is a map illustrating the entire test sequence.

3

4.

5
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